
Removal of the $450 monthly income threshold  
of super contributions

An estimated 300,000 low paid workers, 63% of whom 
are women, will now receive mandatory employer super 
contributions as a result of the removal of the $450 monthly 
income threshold.

This is a welcome measure and one that HESTA has been 
strongly advocating to change for more than 10 years.  
We believe super should be paid on every dollar earned.  
This is an important step in removing the barriers in the  
system that prevent workers who are often in casual and 
insecure work receiving compulsory super contributions. 

But this improvement does little to alter the fact that  
on average, women retire with less super than men.  
Super still favours those on higher incomes who  
have unbroken work patterns. 

Childcare fee relief for larger families

This new policy is aimed at enabling more women to return 
to or take on extra work. The new policy will offer rebates of 
up to 95% to eligible parents, if you have two or more children 
aged 5 in approved childcare. However, HESTA is concerned 
that this new policy doesn’t apply to holiday and after hours 
care for primary school-aged children. We also note there 
are families with just one child struggling with the costs of 
childcare. 

The government will also abolish the $10,000 cap on  
childcare fee rebates, which means parents will no longer 
face paying full fees towards the end of the year once they  
hit the maximum allowable rebate. Of concern is the delay  
in implementing the proposed measures until 1 July 2022.

Women’s Budget Statement 

The government states this Budget provides a $3.4 billion 
investment to promote progress on three priority areas: 
women’s safety; women’s economic security; and women’s 
health and wellbeing. HESTA welcomes any additional  
focus and funding in these areas, but we believe this  
could go much further.

What we’d hoped to see

As a strong advocate for super and pay equity over  
many years, we were hopeful the government would  
make serious investments in women through this Budget.  
We had particularly hoped it would correct systemic issues  
in super that unfairly disadvantage women, such as payment 
of superannuation on top of paid parental leave to address 
the “motherhood penalty” women incur when they take time 
off paid work to have children. 

With women making up over 80% of our membership,  
we’ll continue to work tirelessly to advocate for the changes 
required to make super equitable for all.

We’ll also continue to push for a gender lens to be applied  
to our economic recovery. There’s ample global evidence 
that addressing gender equality and strengthening social 
and health infrastructure are particularly effective at creating 
long-term, sustainable economic growth: a benefit for all 
Australians. 

The Federal Government’s second pandemic Budget included significant spending measures  
aimed at supporting Australia’s continued economic recovery.

After the disappointing miss on women last year, HESTA believes the changes announced in this Budget are a step  
in the right direction for improving women’s economic security, but not the game-changer we had hoped to see.

Let’s look at some of the key proposals that could affect your super and finances.

Right now these are proposals only and are yet to be made law. If they go ahead, most of them would come into effect  
from 1 July 2022.
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12% super increase

In good news for everyone’s future economic security,  
the government has recommitted to increasing the  
minimum super contribution to 12% by 1 July 2025.  
From 1 July 2021, compulsory super contributions will increase 
from 9.5% of ordinary time earnings (OTE) to 10% of OTEs. 

These stepped increases in the Super Guarantee will not  
only boost retirement savings, but will provide billions in 
additional investment to grow the economy and create jobs. 

New threshold for First Home Super Saver Scheme

Under the existing scheme, aspiring home buyers can  
access voluntary contributions of up to $15,000 a year to 
save for a first home through super, allowing you to save 
a total of $30,000 in super towards your first home.

Under the proposed changes, eligible members would 
be allowed to access up to $50,000 of their voluntary 
contributions for their first home purchase. As always,  
first home buyers can only withdraw voluntary contributions 
they’ve made to purchase a home – there’s no access to  
the compulsory super contributions made by employers.

HESTA does hold concerns that these changes fail  
to address the underlying causes for the high cost of  
housing. There was also little in the budget to address 
broader housing affordability issues or additional funding 
to address severe shortages in public and social housing. 

New age threshold for downsizers

Retirees who choose to downsize their family home will  
now be able to contribute $300,000 ($600,000 for a couple) 
to super at age 60 instead of age 65. 

No more work test for those aged between 67 and 74

If you’re aged between 67 and 74, you’ll no longer be  
required to meet the work test when making or receiving  
non-concessional or salary sacrificed super contributions. 
This is a significant benefit to members who may not have 
had access to compulsory super throughout their working 
lives and are continuing to work to add to their super.

One-off tax cuts (again)

In a big (but expected) win for low and middle-income 
earners, the government has extended one-off tax cuts  
worth $1,080 for singles and $2,160 for couples for another 
year. You’ll be eligible for these tax cuts if you earn up to 
$126,000 per year. However, to receive the full benefit of up  
to $1,080, you’ll need to be earning less than $90,000 a year.

HESTA was pleased to see significant (and much-needed) 
additional spending on social services, which should benefit 
our members working in the health and community sector. 

Increased aged care funding

The aged care package announced is one of the biggest 
spends of this Budget. The $17.7 billion over five years package 
offers around 80,000 more home care places as well as more 
support for residential aged care.

The new package mandates that every aged care resident 
will receive 3 hours and 20 minutes of care a day, of which  
at least 40 minutes must be provided by a registered nurse 
from 2023.

Of the package, $650 million is being spent to grow and 
upskill the aged care workforce. An additional 33,800 training 
places will be created for personal care workers. While these 
initiatives were welcome, the Budget missed an opportunity  
to urgently improve wages and conditions in the sector that 
are key barriers to attracting and retaining people to work  
in aged care.

More support for mental health

The government has also contributed $2.3 billion in funding 
for the National Mental Health and Suicide Prevention Plan. 
While it’s a significant funding boost, workforce-related 
funding is limited to $58.8 million over two years “to attract, 
upskill and re-distribute mental health professionals and 
increase the number of Aboriginal and Torres Strait Islander 
mental health workers”. There is also $2.6 million allocated 
over three years from 2021-22 to support frontline mental 
health workers and address the stigma around medical 
professionals seeking support. 

Tax breaks for home grown medical patents

In an effort to spur greater innovation at home and further 
drive the economic recovery, tax breaks will be offered  
to home-grown medical and biotechnology companies.

Income earned from Australian-developed and registered 
patents will be taxed at a concessional rate of 17% from  
1 July 2022, which is almost half the 30% corporate tax rate.

More funding for local vaccine development

The government will fund local production of the mRNA 
vaccine as the preferred COVID-19 vaccine for people  
under 50. This is a win for the community and for our  
members working in medical research and development.
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Want to know more? 
Find out more about the Federal Budget 2021 announcements at budget.gov.au 

Need advice? 
Not sure what the proposed changes mean for you? Don’t feel you need to work it all out alone: 
our super specialists are ready to help. 
Visit hesta.com.au/advice or call 1800 813 327.


